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LSERS board opposes merger with TRSL
The 2012 legislative session underway promises to be
sists of 6 elected trustees and 5 ex officio members.
a very controversial one for public employees, as the Gov- • The merger will not save any general fund money and
ernor’s pension reform package of bills will, if passed,
would likely incur substantial implementation costs
bring many changes for these employees. The session bethat may or may not ever be recouped, and the savgan March 12 and will end by 6 p.m. on June 4.
ings, if any, will come at a cost of service to the memThe governor has offered a pension system reform
bers of both systems.
package that abolishes Louisiana School Employees’ Re• The merger will have no effect on the unfunded actirement System (LSERS) and places your pension system
crued liability (UAL).
under Teachers’ Retirement System of Louisiana (TRSL)
• The merger as proposed by the legislature may cause
(HB 60, SB 46, and SB 56).
protracted litigation if the LSERS’ MEMBERS
The Board of Trustees voted at its March meeting to
FUNDS are merged.
oppose the Governor’s proposal to merge the LSERS into
• LSERS is better funded and has a lower rate of return
TRSL. The primary reasons for this opposition include:
target, allowing for a more conservative investment
• LSERS members will have NO REPRESENTATION
policy and asset selection.
Board
Bill
by
Author
Description
on the TRSL Board at first, then just part of one vote
The following pre-filed bills affect LSERS memberPosition
on a 15-member board. Currently,
ship and/or public employees:
Merger -LSERS
School Board
Lunch coninto LSERS
Moves the members of TRSL who are paid with “food services
funds” into LSERS effective 7/1/2013
• Moves the money and obligation to pay retired food service
Board
Bill by Author
Description
workers to LSERS
Position
Merger - LSERS
into TRSL
effective 7/1/2012
School Lunch
into LSERS
• LSERS
Board
of Trustees
dissolved
immediately
Moves the
members
of TRSL
who are
paid with “food services
• All
assets,
contractions,
and other obligations are
funds”
into liabilities,
LSERS effective
7/1/2013
SB 45 (Guillory)
to TRSL
to obligation
be kept in to
a separate
account
under the
• transferred
Moves the money
and
pay retired
food service
term “Louisiana School Employees’ Retirement Plan” (LSERP)
workers to LSERS
• LSERP shall be separately maintained for the purpose of paying
Merger benefits
- LSERStointo
effective 7/1/2012
HB 60
theTRSL
plan members
and defraying reasonable expenses
• of
LSERS
Board ofeach
Trustees
Opposed
(Pearson)
administering
plan dissolved immediately
All assets,
liabilities,
contractions,
and other
obligations
aremay
SB 46 (Cortez)
•• TRSL
Board
shall designate
an actuary
for each
plan, and
transferred
to TRSL
to be manager
kept in a separate
accountatunder
thecost
SB 56 (Guillory)
employ
a portfolio
control
as an employee
its own
termexpense
“Louisiana
School
Plan” (LSERP)
and
without
theEmployees’
approval ofRetirement
the governor
LSERPBoard
shall shall
be separately
for the positions
purpose of
•• TRSL
eliminate maintained
40 administrative
bypaying
HB 60
benefits to the
plan
members
and
defrayingbyreasonable
expenses
6/30/2013,
20 of
which
shall be
eliminated
12/31/2012
(Pearson)
of
administering
each
plan
• TRSL Board shall by 1/1/2013 present a strategy to PRSAC for the
SB 46 (Cortez)
• consolidation
TRSL Board shall
designate an
for each
plan, and
may an
of investments
andactuary
experience
accounts
including
SB 56 (Guillory)
employ aof
portfolio
controlofmanager
as an employee at its own cost
estimate
any savings
the consolidation.
and
expense
without
the approval
the governor
Return to
Work
Retirees
- Retired
on/afterof7/1/2012
- benefit suspended
Continued on page 2
•• TRSL
Board of
shall
eliminate
40on/after
administrative
positions
by
If a member
LSERS
retires
7/1/2012
and engages
in
6/30/2013, 20 of which shall be eliminated by 12/31/2012
employment which would render him eligible for membership in a
• TRSL Board shall by 1/1/2013 present a strategy to PRSAC for the
state or statewide
pension system,
then his retirement
willan
consolidation
of investments
and experience
accounts benefit
including
be
suspended
HB 14 (Talbot)
estimate
of any savings of the consolidation.
• to
If retired
prior to 7/1/2012,
present
return-to-work
laws apply
Return
Work Retirees
- Retiredthen
on/after
7/1/2012
- benefit suspended
Changes in disability re-exam
notices...............................................................................................
Page 2
• If
a member
LSERS
retires
7/1/2012
andofengages
in
relative
to La.ofR.S.
11:1006
foron/after
earnings
limitations
50% of their
employment
which
would for
render
him bus
eligible
for membership
in a
FAC
or
La.
R.S.
11:1007
full-time
drivers
where
a
shortage
2011 Drop & IBRP Interest Rate.......................................................................................................... Page 3
state
existsor statewide pension system, then his retirement benefit will
Follow
facebook.........................................................................................................................
Page 4
be suspended
PBI - Provides
a regular schedule for permanent benefit increases
HBus
14on
(Talbot)
Beginning
1/1/2013,
employee
shall increase
• If
retired prior
to 7/1/2012,
then contribution
present return-to-work
laws3%
apply
LSERS will begin offering WEBINARS...............................................................................................
Page 5
• relative
For members
retired
by 7/1/2012,
their benefit
shall
to La. who
R.S. have
11:1006
for earnings
limitations
of 50%
of their
increase
byR.S.
2% on
1/1/2017
and every
other
yearwhere
thereafter,
FAC
or La.
11:1007
for full-time
bus
drivers
a shortage
provided they have been receiving a benefit for at least 1 year and
exists
are at least age 62
•

RETURN-TO-WORK
RETURN-TO-WORK
FIT INCREASE
RETIREES
RETIREES

MERGER

MERGER

SB 45 (Guillory)

INSIDE THIS ISSUE:

Third District
representative
unopposed for
board seat
Incumbent Judith
A. McKee of Columbia
ran unopposed during
the 2012 active member
election for the Third
District seat on the Board
of Trustees. Mrs. McKee
will officially begin her
third four-year term in
January 2013.
She is a lifelong
resident of Columbia
and an employee of the
Caldwell Parish School
Board as a bus driver and
paraprofessional.
Mrs. McKee
expressed her
appreciation for the
support of the members of
LSERS and commented
“I will continue to work
as hard as I can to further
the interests of LSERS
and its membership.”

Bill by Author

MERGER

MERGER
RETURN-TO-WORK
CASH BALANCE PLAN
RETIREES

Some disability retirees
are required to undergo
periodic medical re-examinations to remain eligible
for benefits. In an effort to
streamline the disability reexam process we are making the following changes:
• Notices will no longer be sent out three
months prior to your
retirement anniversary.
• All eligible disability
retirees will receive
Form 12CR after the
first of April each
year, along with a
notice requesting
completion of this
form.
The amount of time to
return the completed form
has not changed – form
must be returned to LSERS
within 60 days.
We thank you for
helping us in making this
transition run smoothly and
welcome your comments
in improving this process.
Comments can be submitted
via e-mail at webmaster@
lsers.net.

LSERS board opposes merger with TRSL

RETURN-TO-WORK
CASH BALANCE
PLAN
FORFEITURE
PERMANENT BENEFIT INCREASE
FORFEITURE
PERMANENT
INCREASE
BILLS
NOTBENEFIT
AFFECTING
LSERS
AT THIS TIME
RETIREES

Changes in
disability
re-exam
notices

Board
Position

Merger - School Lunch into LSERS
• Moves the members of TRSL who are paid with “food services
funds” into LSERS effective 7/1/2013
SB 45 (Guillory)
• Moves the money and obligation to pay retired food service
workers to LSERS
Merger - LSERS into TRSL effective 7/1/2012
• LSERS Board of Trustees dissolved immediately
• All assets, liabilities, contractions, and other obligations are
transferred to TRSL to be kept in a separate account under the
term “Louisiana School Employees’ Retirement Plan” (LSERP)
• LSERP shall be separately maintained for the purpose of paying
60 page 1
benefits to the plan members and defraying reasonable expenses
ContinuedHB
from
(Pearson)
of administering each plan
SB 46 (Cortez)
• TRSL Board shall designate an actuary for each plan, and may
Board
Board
Board
Bill
by
Description
SB
(Guillory)
employ a portfolio control manager as an employee at its own cost
Bill 56
by Author
Author
Description
Position
Position
Position
and
expense
without
the approval of the governor
Merger
- School
Lunch
into LSERS
Cash
Plan
-shall
Optional
for LSERS
members positions by
•• Balance
TRSL
Board
eliminate
40 administrative
Moves
members
of TRSL
areforpaid
with
“food services
• 6/30/2013,
Createsthe
a Cash
Planbewho
(CBP)
state
systems
20 ofBalance
which shall
eliminated
by 12/31/2012
Neutral
funds”
into LSERS
effective
7/1/2013 (non-hazardous duty) and
SB 45 (Guillory)
• TRSL
Membership
mandatory
for
LASERS
Board shall by 1/1/2013 present a strategy to PRSAC for the
• consolidation
Moves
the
money
and
obligation
to
pay
retired
food
service
experience
accounts
including
TRSL (higher of
ed)investments
whose first and
employment
made
them eligible
foran
workers
to
estimate
ofLSERS
any
savings
ofstate
the consolidation.
membership
in one
of the
systems on/after 1/1/2013
Merger
- LSERS
intoinTRSL
effective
7/1/2012
Return
Work Retirees
- Retired
7/1/2012
suspended
• to
Membership
LSERS
CBPon/after
is
voluntary
for all- benefit
members
of LSERS
LSERS
Board
Trustees
dissolved immediately
•• If
member
of of
LSERS
7/1/2012only,
andand
engages
If a
LSERS
member
joinsretires
CBP, iton/after
is prospective
is an in
• employment
All assets, liabilities,
contractions,
andeligible
other obligations
are in a
which would
render him
for membership
HB 61
irrevocable to
one-time
option
transferred
TRSL
to
be
kept
in
a
separate
account
under
thewill
(Pearson)
or statewide
pension
system,
then his retirement benefit
• state
Member
vested School
after
5 years
in CBP
term
“Louisiana
Employees’
Retirement Plan” (LSERP)
SB
53
(Guillory)
Opposed
be
suspended
HB 14 (Talbot)
• LSERP
Membershall
contributes
8% of their
salary for the purpose of paying
be separately
maintained
•
If
retired
prior
to
7/1/2012,
then
present
return-to-work
laws
apply
HB 60
plan members
and
defraying
expenses
• benefits
Member to
is the
credited
with 12% of
pay
monthlyreasonable
plus interest
at the
relative
toactuarial
La. R.S.
11:1006
for earnings
limitations
50% of their
(Pearson)
of
administering
each
plan
system’s
rate
of return
on investments
lessof1%
SB 46 (Cortez)
orBoard
La. R.S.
11:1007
for full-time
busfor
drivers
where
a shortage
•• FAC
TRSL
shall
an actuary
each plan,
and
may
No interest
shall
bedesignate
credited
after
member
separates
from
service
SB 56 (Guillory)
employ a portfolio control manager as an employee at its own cost
• exists
Member’s account can never be reduced for investment losses
and expense
without
the approval
of the governor
PBI •- Provides
a regular
schedule
for permanent
benefit increases
Member
mayshall
withdraw
balance
upon termination
(employee
•• Beginning
TRSL
Board
eliminate
40
administrative
positions
by 3%
1/1/2013, employee contribution shall
increase
contributions
if not shall
vested)
convert to
annuity at age 60
6/30/2013,
20only
of which
be or
eliminated
byan
12/31/2012
• For members who have retired by 7/1/2012, their benefit shall
• only
TRSL
Board
by Louisiana
1/1/2013 present
a strategy to
PRSAC for
the (LASERS)
The following bills, as written, affect
the
rank shall
and file
State Employees’
Retirement
System
increase
by 2%
1/1/2017 and every
other year
thereafter,
consolidation
of on
investments
experience
accounts
including
anamended
members and the TRSL higher-ed members.
Members
are urged and
to watch
these bills,
as some
may be
provided
they
have
been
receiving
a benefit
for atthe
least
1 year and
estimate of
savings
theor,
consolidation.
through the process and may affect members
of any
LSERS
this of
year,
if not
this year,
provisions
may be offered
areWork
at least
age 62- Retired on/after 7/1/2012 - benefit suspended
Return to
Retirees
next year for our membership.
Neutral
SB 25 (Guillory)
If a member
LSERS
retiresison/after
7/1/2012 and
• For
membersofwhose
benefit
based exclusively
on engages
service in
LASERS & TRSL - Defined Contribution Plan (DC)
credited on orwhich
after would
7/1/2012
or partially
on service
credited before
SB 17 & 26
render
him
eligible
forinmembership
in a
• employment
Creates a DC plan for
certain
state
employees
LASERS and
and
partially
after 7/1/2012,system,
the PBIthen
shallhis
be 2% on 1/1/2023,
(Peacock)
state
or statewide
benefit and
will
members
of higherpension
education in TRSL
hired retirement
on/after 1/1/2013
every other year thereafter, provided they have been receiving a
be suspended
HB 14 (Talbot)
benefit for at least 1 year and are at least age 65
HB 55
LASERS
TRSLprior
- 5-year
FAC
If &
retired
to 7/1/2012,
present
•• Disability
retiree
not subjectthen
to the
1 yearreturn-to-work
retired or agelaws apply
(Pearson)
• relative
Providestofor
5-year
final average
compensation
La.a R.S.
11:1006
for earnings
limitationsfor
ofcertain
50% ofstate
their
requirement
SB 42 (Cortez)
employees
in
LASERS
and
members
of
higher
education
in TRSL
FAC or La. R.S. 11:1007 for full-time bus drivers where a shortage
Forfeiture
of on/after
Benefits1/1/2013
- forfeiture of retirement benefits if convicted of
SB 47 (Guillory)
hired
exists
certain felonies
HB 9 & 10 (Ligi)
LASERS
& TRSL
- Age
PBI
a regular
schedule
for contribution
permanent benefit
Opposed
•- Provides
Provides
that
the67
employer’s
can be increases
forfeited by public
HB 42 & 43
• Beginning
Raises retirement
age
for rank and
file LASERS
members and
1/1/2013,
employee
contribution
Board
employee upon conviction of certain feloniesshall increase 3%
(Champagne)
Bill
by Author
Description
higher
education
to
age 67 or
thebenefit
Soc. Sec.
For
members
whoTRSL
havemembers
retired
bysurvivors
7/1/2012,
their
shall
Position
•• Provides
for exceptions
for
some
retirement
whichever
is and
higher
increase
byage,
2%
on 1/1/2017
every
other year thereafter,
Cash Balance
Plan
- Optional
for LSERS
members
HB 53
Exemptsathey
hazardous
duty Plan
personnel
judges
in LASERS
andand
K• Creates
Cash
Balance
(CBP)
for state
systems
provided
have
been
receiving
aand
benefit
for
at
least 1 year
(Pearson)
SB 51 (Guillory)
12 and
support
workers
in
and (non-hazardous
LSERS
are
at least
age
62
• Membership
mandatory
forTRSL
LASERS
duty) and
SB 25 (Guillory)
Exempts
any member
who
isisemployment
atbased
least age
55
on 6/30/2012
• TRSL
For
members
whose
benefit
exclusively
on service
(higher
ed)
whose
first
made
them
eligible for
credited
on orinmember
after
or systems
partially
on
service
credited
• membership
If an affected
is otherwise
eligible
to
retire,
he may before
do so
one 7/1/2012
of the
state
on/after
1/1/2013
and
partially after
7/1/2012,
PBI
shallfor
be
2%members
on 1/1/2023,
and
by 10/1/2012,
an actuarially
reduced
benefit
• Membership
inwith
LSERS
CBPthe
is voluntary
all
of LSERS
every other year thereafter, provided they have been receiving a
LASERS
TRSLmember
- Increase
employee
rate
by 3%
• If &
LSERS
joins
CBP, it contribution
is prospective
only,
and is an
benefit for at least 1 year and are at least age 65
HB 61
• Increases employee
contribution
rank & file, judges, clerk of the
one-time
option to thefor
Deferred
• irrevocable
Disability retiree
not subject
1 year retired or age
(Pearson)
HB 56
house, secretary
of senate,
sergeant at arms of senate by 3%
• Member
vested after
5 yearsand
in CBP
requirement
SB
53 (Guillory)
(Pearson)
• Member
Increasescontributes
employee 8%
contribution
by 3% members of high ed TRSL
of their salary
SB 52 (Guillory)
Forfeiture of Benefits - forfeiture of retirement benefits if convicted of
• Member
Decreases
employers
contribution
bymonthly
3% on those
members
of the
•
is
credited
with
12%
of
pay
plus interest
at the
certain felonies
HB 9 & 10 (Ligi)
respective
retirement
systems
system’s
actuarial
rate
of
return
on
investments
less
1%
• Provides that the employer’s contribution can be forfeited by public
HB 42 & 43
• No
interestupon
shallconviction
be credited
member
separates from service
employee
ofafter
certain
felonies
(Champagne)
•• Member’s
account
can never
be reduced
Provides for
exceptions
for some
survivorsfor investment losses
• Member may withdraw balance upon termination (employee
contributions only if not vested) or convert to an annuity at age 60
The following bills, as written, affect only the rank and file Louisiana State Employees’ Retirement System (LASERS)
Continued on page 3
members and the TRSL higher-ed members. Members are urged to watch these bills, as some may be amended
through the process and may affect members of LSERS this year, or, if not this year, the provisions may be offered
next year for our membership.

IME
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Description

SB 17 & 26
(Peacock)

LASERS & TRSL - Defined Contribution Plan (DC)
• Creates a DC plan for certain state employees in LASERS and
members of higher education in TRSL hired on/after 1/1/2013

HB 55
(Pearson)

LASERS & TRSL - 5-year FAC
• Provides for a 5-year final average compensation for certain state

CASH BALANCE
CASH BALANCE PLAN

membership
in one
ofCBP,
the state
on/after
If LSERS
member
joins
it is systems
prospective
only, 1/1/2013
and is an
• irrevocable
Membership
in LSERS
CBP is voluntary for all members of LSERS
one-time
option
If LSERS
member
CBP,
it is prospective only, and is an
• • Member
vested
after joins
5 years
in CBP
irrevocable
one-time
• Member
contributes
8%option
of their salary
Member
vested after
years
CBP
• • Member
is credited
with512%
of in
pay
monthly plus interest at the
• system’s
Member
contributes
of their
actuarial
rate 8%
of return
onsalary
investments less 1%
credited
with 12%
ofmember
pay monthly
plus interest
at the
• • NoMember
interest is
shall
be credited
after
separates
from service
Continued from page 2
system’saccount
actuarial
rate
of return
on investments
less 1%
• Member’s
can
never
be reduced
for investment
losses
No interest
shall be credited
separates
from service
• • Member
may withdraw
balanceafter
uponmember
termination
(employee
• contributions
Member’s account
can
never or
beconvert
reducedtofor
losses
only if not
vested)
aninvestment
annuity at age
60
•
Member
may
withdraw
balance
upon
termination
(employee
The following bills, as written, affect only the rank and file Louisiana State Employees’ Retirement System (LASERS)
contributions
onlyare
if not
vested)
or convert
to anas
annuity
agebe60amended
members and the TRSL higher-ed members.
Members
urged
to watch
these bills,
some at
may
through
the process
may affect
members
LSERS
thisLouisiana
year, or, ifState
not this
year, the Retirement
provisions may
be offered
The following
bills,and
as written,
affect
only theofrank
and file
Employees’
System
(LASERS)
next
year forand
our the
membership.
The board
opposesMembers
all of these
bills.
members
TRSL higher-ed
members.
are
urged to watch these bills, as some may be amended
through the process and may
affect &
members
of LSERS
this year, or,
if not
this year, the provisions may be offered
LASERS
TRSL - Defined
Contribution
Plan
(DC)
SB 17
26membership.
next year
for &our
• Creates a DC plan for certain state employees in LASERS and
(Peacock)
members
of higher
education
in TRSL
hired
LASERS
& TRSL
- Defined
Contribution
Plan
(DC)on/after 1/1/2013
SB 17 & 26
• Creates a DC plan for certain state employees in LASERS and
HB(Peacock)
55
LASERS &members
TRSL - 5-year
FAC
of higher
education in TRSL hired on/after 1/1/2013
(Pearson)
• Provides for a 5-year final average compensation for certain state
SBHB
4255
(Cortez)
employees
and members of higher education in TRSL
LASERS
& TRSLin- LASERS
5-year FAC
SB(Pearson)
47 (Guillory)
on/after
• hired
Provides
for1/1/2013
a 5-year final average compensation for certain state
SB 42 (Cortez) LASERS &employees
in LASERS
and members of higher education in TRSL
TRSL - Age
67
SB 47 (Guillory)
hired retirement
on/after 1/1/2013
• Raises
age for rank and file LASERS members and
•

HB 61
(Pearson)
SBHB
5361
(Guillory)
(Pearson)
SB 53 (Guillory)

The interest rate for
members with DROP and
IBRP accounts is 3.85% for
the fiscal year ending June
30, 2011. This rate applies
to members who were eligible to retire before January 1, 2004.
DROP and IBRP accounts of members who
became eligible for retirement on or after January 1,
2004 earned, on average,
.09% interest for the fiscal
year ending June 30, 2011.
Interest on these accounts is
posted monthly.
DROP/IBRP statements
are mailed to members
quarterly.

BILLS NOT AFFECTING LSERS AT THIS TIME
BILLS NOT AFFECTING LSERS AT THIS TIME

2011 Drop LSERS board opposes merger with TRSL
& IBRP
Interest
Rate
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higher
education
LASERS
& TRSL
- AgeTRSL
67 members to age 67 or the Soc. Sec.
• retirement
Raises retirement
age foris rank
and file LASERS members and
age, whichever
higher
higher education
members and
to age
67 orinthe
Soc. Sec.
• Exempts
hazardousTRSL
duty personnel
judges
LASERS
and Kage,
whichever
is higher
12retirement
and support
workers
in TRSL
and LSERS
Exempts
hazardous
duty is
personnel
and55
judges
in LASERS and K• • Exempts
any
member who
at least age
on 6/30/2012
12 affected
and support
workers
in TRSL eligible
and LSERS
• If an
member
is otherwise
to retire, he may do so
• byExempts
anywith
member
who is atreduced
least age
55 on 6/30/2012
10/1/2012,
an actuarially
benefit
• &If TRSL
an affected
member
is otherwise
eligiblerate
to retire,
LASERS
- Increase
employee
contribution
by 3%he may do so
• Increases
employee
forreduced
rank & file,
judges, clerk of the
by 10/1/2012,
with contribution
an actuarially
benefit
HB 56
house,
secretary
of senate,
and sergeant
at arms
LASERS
& TRSL
- Increase
employee
contribution
rateofbysenate
3% by 3%
(Pearson)
Increases
employee
contribution
& file, judges,
clerk
of the
• • Increases
employee
contribution
byfor
3%rank
members
of high ed
TRSL
SBHB
5256
(Guillory)
house, secretary
of senate,
and sergeant
armsmembers
of senateofbythe
3%
• Decreases
employers
contribution
by 3% onatthose
(Pearson)
• respective
Increases
employeesystems
contribution by 3% members of high ed TRSL
retirement
SB 52 (Guillory)
• Decreases employers contribution by 3% on those members of the
respective retirement systems
HB 53
(Pearson)
SBHB
5153
(Guillory)
(Pearson)
SB 51 (Guillory)

Members of LSERS are urged to call, email, write and/or visit their representatives and
senators to let them know where they stand on these issues. Legislators who do not hear from
their constituents will assume that no one has any opposition to the measures being proposed
by the Governor.

CHECK MAILING DATES - 2012
Regular retirement benefits are paid on the 1st of each month. For example, the payment
received on January 1 is for the month of January. DROP and IBRP withdrawals are paid
on the 5th of each month.

Paper Check Mailing Dates
Benefit Month
April
May
June
July
August

Regular
March 30
April 30
May 31
June 29
July 29

DROP & IBRP
April 4
May 4
June 4
July 3
August 3

Direct Deposit

Regular retirement payments are scheduled to post
to your bank account on the 1st day of the month.
If the 1st falls on a weekend or holiday, banks
generally post payments on the next business day.

Stop Payment Due to Lost or
Stolen Check

If your payment is mailed to you and you have not
received your paper check by the 7th working day
after it was issued or if you believe your check has
been lost or stolen, contact LSERS at 225.925.6484
or 1.800.256.3718 if outside the Baton Rouge calling
area.
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Follow us on:

facebook

LSERS is excited to announce another enhancement of services
for our members. Sharing information on Facebook provides an opportunity to educate our members more efficiently and effectively by
posting information about LSERS on this social networking site. Be
the first to receive:
• News releases
• Newsletters or other publications
• Office closures – scheduled holidays or closures due to disasters
or other unplanned closures

Like us!
Select the
to keep us as one of your favorite pages and receive the latest information about LSERS!

Update on redesigned LSERSWeb Portal
Redesign of LSERSWeb portal (featured in LSERS December 2011
Crossroads newsletter) is nearing completion. Want to be one of the first members
notified when our redesigned LSERSWeb portal is deployed? Sign up for
electronic email notifications on our website (located at the bottom right corner of
homepage at www.lsers.net) or “Like” our Facebook page.

Disability affected
by returning to work
Did you know? Your retirement benefit
will be canceled if you are a disability retiree
under the age of 60 and return to work in an
LSERS position.
Questions about how returning to work
in public schools can affect your retirement?
Contact LSERS at 225.925.6484 or toll free
at 1.800.256.3718 if calling outside the Baton
Rouge area.

Meeting Schedule
LSERS Board of Trustees meetings are open to the public. Meetings are held in the
first floor Board Room of LSERS Building, located at 8660 United Plaza Blvd., in
Baton Rouge, LA. The following is the meeting schedule for the next few months:
DAY
Monday

DATE
4/16/12

Monday
Tuesday
Monday

5/21/12
5/22/12
6/11/12

Monday
Monday
Tuesday

7/16/12
8/20/12
8/21/12

TYPE OF MEETING
Investment Committee
Personnel Committee*
Quarterly
Quarterly
Investment Committee
Special*
Investment Committee
Quarterly
Quarterly

*held upon adjournment of Investment Committee

TIME
9:00 a.m.
9:00 a.m.
8:30 a.m.
9:00 a.m.
9:00 a.m.
9:00 a.m.
8:30 a.m.

EXCITING NEWS IN 2012
LSERS will begin offering

WEBINARS!

Webinars are presentations conducted from a central location that can be viewed externally by mass audiences from virtually anywhere via computer! This new and wonderful educational tool gives LSERS the opportunity to present retirement information while
still allowing questions and answers from participating members and employers.

What are the advantages
of Webinars?
• Reduced travel costs, as well as costs associated with
presentation materials normally used for offsite presentations.
• Conducted at convenient times so both bus drivers and
full-time maintenance and custodial employees will have
the opportunity to attend a webinar with no work conflict.
LSERS will offer one webinar each quarter for 2012. The
projected schedule for webinar presentations is:

Thursday, March 22, 2012
LSERS Overview:

Provides a brief explanation of LSERS benefits from
service credit calculations to all retirement plans and
options available.

Thursday, June 21, 2012
Early & Regular Service Retirement:
Concentrates on specific information pertaining to
Early Retirement and Regular Service Retirement.

Thursday, September 20, 2012
DROP & IBRP:

Concentrates on specific information pertaining to DROP and IBRP.

Thursday, December 6, 2012
Disability & Survivor:

Concentrates on specific information pertaining to Disability Retirement and Monthly Survivor Benefits.
We anticipate conducting future webinars to announce the up and coming release of the LSERSWeb, as well as providing legislative
updates. Webinars can also be scheduled rather quickly, allowing us the opportunity to honor special requests such as employers wishing to have a presentation during pre-scheduled In-Service meetings, etc.
As always, we welcome your comments in providing better service to our membership. Comments can be submitted via e-mail at
webmaster@lsers.net.
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Getting to LSERS
is Simple

LSERS office is off Essen Lane between I-10 and I-12. The
street address is 8660 United Plaza Blvd. in Baton Rouge.
From I-10, exit on Essen Lane. Turn right if coming from
the south and left if coming from downtown or the north. Turn
right on United Plaza Blvd. LSERS is the first building on the
left.
From I-12 east, exit on Drusilla Lane and turn left. Turn
right on Jefferson Highway and left on Essen Lane. Take the
second entrance to United Plaza Blvd. on the left. LSERS is the
first building on the left. From I-12 west, exit on Essen Lane.
Take a right on Essen Lane, then the second entrance to United
Plaza Blvd. on the left. LSERS is the first building on the left.

LSERS Member Change of Address
Be sure to notify LSERS if your address has changed recently. Please
complete this change of address card and mail it to LSERS, P.O. Box
44516, Baton Rouge, LA 70804. Please print all information except for
your signature.
Name					

Home phone:

Address
City/State/Zip
Membership status (check one) Active		

Retired

B O A R D

O F

T R U S T E E S

Signature				Soc. Sec. #
(required)

Jeffrey Faulk, Sr., Chairman
Retiree Representative, 337.893.3315
Betty Crain, Vice Chair
Retiree Representative, 985.735.5359
Philip B. Walther, Vice Chair Pro Tem
1st Retirement District, 504.443.4005
Eugene Rester, Jr.
2nd Retirement District, 985.516.0369
Judith McKee
3rd Retirement District, 318.649.7696
Kathy Landry
4th Retirement District, 337.477.6161
Ex Officio Members:
Tom Schedler
Secretary of State, 225.922.2880
John Kennedy
State Treasurer, 225.342.0010
Elbert L. Guillory
Chairman, Senate Committee on Retirement
225.342.0656
J. Kevin Pearson
Chairman, House Committee on Retirement
225.342.2445
Linda Mathiew
President, LA School Bus Operators Association
337.652.4340
Charles P. Bujol
LSERS Executive Director
Carolyn Forbes
LSERS Assistant Director
Jennifer Champagne
Administrative Assistant

Calculate estimate of retirement benefits on the website now, at
www.lsers.net
This public document was published at a total cost of $14,180.22. There were 25,339 copies of this document published
in this first printing at a cost of $14,180.22. The total cost of all printings of this document, including reprints, is
$14,180.22. This document was published by the Louisiana School Employees’ Retirement System, P.O. Box 44516,
Baton Rouge, Louisiana, 70804- 4516, to provide members of LSERS with information concerning changes and policies
of the system. This information is not a substitute for, nor provides any rights or benefits, except as contained in the
LSA Revised Statutes governing LSERS. Printing of this material was purchased in accordance with the provisions of
Title 43 of The Louisiana Revised Statutes. This newsletter was printed in accordance with R.S. 43:31B.

Louisiana School Employees’ Retirement System
P.O. Box 44516
Baton Rouge, Louisiana 70804-4516
Location: LSERS Building
8660 United Plaza Blvd. - First Floor
Baton Rouge, Louisiana 70809-7004
Telephone 225.925.6484, Toll-free 1.800.256.3718
Office Hours: 8:00 a.m. to 4:30 p.m., Monday-Friday
Visit LSERS’ website at: www.lsers.net
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